Job Title: MS/HS History Teacher
Classification: Full Time; Group |, 185-day contract year

FSLA: Exempt (not eligible for overtime pay)

Our Mission: To partner with parents to provide a distinctively Christian education that inspires
excellence, independence, and a transforming faith in God.

Summary:
The CAC Secondary Campus history teacher is responsible for planning, implementing, and assessing
instruction in history-related coursework for students in grades 6—12.

Teachers are entrusted with advancing the mission and vision of CAC. In collaboration with the
Secondary Administrative Team, teachers are responsible for executing standards-aligned curricula and
instructional strategies that foster student achievement and growth.

Additionally, the CAC Secondary Campus history teacher will work toward fostering an appreciation for
history among students by integrating critical thinking, primary source analysis, and historical literacy
skills into the classroom. The ideal candidate will be committed to fostering a deep understanding of
historical events and their impact on the world today from a Christian worldview.

Minimum Requirements
Education:

e Bachelor’s degree in history, education, or a relevant field (Master’s degree preferred)
License/Certifications:

e Arkansas teacher’s license with certification in history or social studies

Benefits

Competitive Salary

Comprehensive benefits including health, life, and long-term disability insurance and retirement
plan

Dependent tuition assistance

Potential tuition assistance for graduate studies

Physical Conditions

e Work Environment: Classroom, occasional outdoor activities for field trips or experiential
learning



Basic Expectations

e Plan and implement engaging history instruction that encourages critical thinking and historical
analysis.

Regularly assess student learning and provide constructive feedback.

Communicate effectively with parents and guardians.

Support the school’s Statement of Faith, Community Covenant, and Mission.

Demonstrate spiritual leadership and maturity.

Positively contribute to the culture of CAC.

Exhibit professional standards of ethics.

Maintain professional credentials and/or certification.

Application Process

Please apply at cacmustangs.org/about/employment. For additional information, contact Rachael
Sargent at rsargent@cacmustangs.org.
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